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NATIONAL UNION

OF  TEACHERS

DERBYSHIRE ASSOCIATION


September 2010  

Dear Colleagues,

W
ell, here we are. A new school year is upon us, we have a new coalition government and proposals for education and schools that make the previous government’s efforts look like child’s play! We face some enormous challenges.

Our campaign on SATS with NAHT has been pretty successful, especially given the threats from Ed Balls and our local authority about cuts in pay, legal action and the rest. The campaign continues – discussions are taking place with NAHT and you may have seen the latest development, a joint document on assessment with ATL, in staffrooms in schools. This is part of a process of producing a viable alternative to the SATs in KS1 & 2. There is every possibility of a further boycott next year if the government has not made significant concessions about assessment by that time. The ballot would still need to be carried out in March/April to conform to the draconian trades union laws on ballots. Some members were concerned about this delay this year, but it cannot be avoided if we are to comply with the law. We have no choice!

The new government seems determined to ‘make a difference’, so it looks like the two major bills will have a big effect. 

· Academies – we have a number of schools that have expressed an interest – some with a view to changing as quickly as possible, others just to get more information. The Union’s view is clear – the creation of these new style academies will accelerate the break-up of the state system and the demise of local authorities. The amount of money being promised to them as ‘top slice’ would appear to be far more that their share of the LA central funding, which means that the remaining schools will be severely disadvantaged. The academies will, of course, have to either buy back services from the LA or, if the LA cannot provide them, buy in from elsewhere. More and more services provided by the private sector on a profit basis will result. Is this really what we want taxpayers’ cash to be spent on?

· Curriculum – Rose is dead, long live the new curriculum, but there isn’t one yet! Both primary and secondary curricula are to be reviewed. In the meantime we just get on with it. Perhaps they should do that anyway. The Union will be inputting wherever possible, and encouraging the ideas of the Cambridge Primary Review as much as possible. In secondary, expect the scrapping of diplomas and a complete rethink of vocational versus academic

· New Schools – The axe has fallen and all the planned new BSF builds in Derbyshire, excluding those already started, have been scrapped. Only the Shirebrook Academy remains unscathed. The proposed Bennerley Academy looks unlikely to receive a rebuild – we’ll see if the sponsors want to continue if they’re not going to get a shiny new building out of it! Some of our schools are in a parlous condition despite sterling efforts to keep them as a suitable environment for youngsters to work in. The Union has urged the government to rethink, but this is a very easy cut to make. And while it looks like this affects mainly secondaries, the whole of capital spending is up for review so primaries could be just as badly affected.

· Conditions of Service – Beware! A number of schools are looking at changing conditions of service agreements on such things as sick pay, maternity arrangements, leave of absence etc. They may try to sneak these changes through although they should consult with employees and unions. Make sure that you let us know of any threatened changes as soon as possible. The new academies, of course, will want to do this as soon as they can, and it won’t necessarily be for your benefit. Saturday working, changes to the school day and holidays, longer hours, all could ensue.

And what else is going on?

· The Union’s campaign on salaries will continue.  September’s 2.3% rise will be honoured, but beyond that, at least two years with no rise. Incremental rises will not be affected and post threshold rises should go ahead every two years unless performance has been unsatisfactory. It is a statutory duty on schools to review teachers’ pay each year and to advise you if you are not to be moved up with the reason why. Part time teachers should progress also and should have a statutory statement of their duties and pay for the year. Let us know if you have any problems..
· We will continue to build our membership locally and nationally. More and more teachers realise that we are the one union that is consistently standing up for teachers rather than entering into ‘partnerships’ with government which undermine our pay and conditions. It is worth noting that our membership is still rising steadily.
What is on the cards for the next term or so?

· The local union will be, as always contacting all Newly Qualified Teachers about their Induction Process. Every year most NQTs have a very successful experience. But every year there are a few who need support, advice and representation from the Union where they have been let down, or have run into trouble. Make sure they join OUR Union!

· Another “Planning Retirement” seminar for teachers in mid to late career will be organised. This will include getting advice from Teachers’ Assurance, part of our “union family” of companies

· Our Learning Reps will be in touch with you and your school, keen to find/provide the kind of professional and personal training and development activities that you identify

· Our “Roving Health & Safety Rep” will be visiting schools where there is no teacher trade union H&S Rep. He will be inspecting the schools, and meeting with Headteachers and NUT members  

· We’ll be organising another dinner to welcome NQTs, new Union members, newly appointed colleagues – and to say thank you to our School Reps. This is a very popular event. If you fit any of the categories (or if your school doesn’t have a Rep and you’d like to take it on) make sure you book early. Guests welcome by arrangement. The National President will attend. We will also be celebrating the ‘retirement’ of our colleague, Bill Greenshields, long serving, (and suffering), as division secretary and national president, who has been ever present as an NUT stalwart in Derbyshire over the last twenty years or more. 

These are just a few of the things the union has to offer directly to members this term. If you need our help, advice or support in any way, do not hesitate to phone or email us. Normally you will get someone immediately, but if not we will do our best to get back to you within 24 hours. We aim to make teachers powerful – individually, in school groups, across the County and the country. We’d welcome your ideas and help in making this happen. 

[image: image2.png]o:«z

‘4“:‘



I hope to see you during the term!

SOME LOCAL NUT EVENTS . . . 

Derbyshire NUT School Reps’ Briefing

Tuesday 23rd Nov 2010
               Wed 24th Nov 2010 

          Friday 26th Nov 2010

              Buxton


         Chesterfield


                     Derby

See enclosed flyer for details….

Derbyshire H&S Reps’ Briefing

Friday 18th March 2011 at Cromford Mill

The Derbyshire NUT President’s Dinner... free to all members
Tuesday 12th October 2010 at 7.00 pm - At the Temple Hotel, Matlock Bath
Special Guest NUT National President –Gill Goodswen

A particular invite to all newly qualified, newly appointed colleagues and all School Reps.
Local Association Meetings…


All Welcome
These meetings discuss topics of importance for teachers.  They also involve members in our democratic structure.

Your association is Southern Derbyshire

Wednesday 22nd September 2010 – General Meeting – campaigns & nominations

Tuesday 9th November 2010 – General Meeting

Thursday 27th January 2011 – AGM + General Meeting

Wednesday 16th March 2011 – General Meeting

Tuesday 17th May 2011 – General Meeting – Conference Report

	Please send or email me further details of:

Health & Safety Training
(
The President’s Dinner
(
Name ……………………………………………

Address …………………………………………

School/Service…………………………………

	Could you help out with Union organisation?  

If you could spare a bit of time (by negotiation!) to help with any of the following, just circle appropriately and return the form to freepost address. 

Local Association Organisation  - School group organisation - Equal Opps - Health & Safety - NQT Advice - SEN - Primary Issues - Secondary issues (inc Post-16) - Training - Union campaigns - website

Name …………………………………………………………………………….

Address……………………………      School/Service………………………


Reminder Derbys NUT phone number is 01629 536086








JOHN HOLMES

County Secretary

Derbyshire Association of Teachers

NUT Office   Chatsworth Hall

Chesterfield Road  Matlock  Derbyshire  DE4 3FW

TEL: 01629 536086   FAX: 01629 536087

derbysnut@softhome.net
Please return to NUT, FREEPOST DY48, Matlock, Derbyshire, DE4 9BR or derbysnut@softhome.net
CHECK DATES AND TIMES OF MEETINGS ON www.derbysnut.org.uk


